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SIBJECT: TITLZ VI COMPLIANCE OFFICE

As of July 23, 1971 a Title VI Compliance Office was established within ths
Office of the Secretary. At that time you were advised that a separate
dccument would be provided which would be more definitive regarding this
change. The material which follows summarizes the responsibilities and cbjec-

tives of tuls aew office.

SUMMARY OF ENABLING LEGISLATION

Public Law 88-352 33th Congress, H.R. 7152 July 2, 196L, more commonly known as
"civil Riphts Act of 1964" requires equal treatment for all citiszens,
plete act contains eleven Titles. One of the Titles, Title VI, addresses itself

to nondigcrimination in federally assisted programs. Section 601 of Title VI

states that "MNo yrerson in the ‘Jnited States shall, on the grounds of race, colo
or national origin, be excluded from participaticn in, be denied the voaefits

or be subjected to discrimination under any program or s&ctivity receiving

federal financial assistance",

Title VI requiresiente are clarified in CFR 7egu¢atiun L5 titled "Nondiscrimina
in ederally Assisted Prorrams". The state of .laryland, consistent with the
5nirit of tne law, sronmpted tne Governor to reprimulgate tne Bxecutive Order
relating Lo digscririnatory ractices on Decerber 9, 1970. Additional suppert
for Title Y1 comes specifically from Articles IT, VI and VIIT of tne “xecutive

Jrdere.

PReGRAM DESCRTPTION

The Title VI Compliance Jffice is established to serve as the administrative,
reimlatory, an! corsultative arm of the Ofrice of tae Secretary «f Health and

Yental iyyienes Tae office is specifically charged with the responsibility for
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developing, implementing:, and monitoring nrocedures desipned to assure compliance
with applicaple rules, regulations, and guidelines relating to Title VI in

programs which have as their primary objective the delivery of a service and are

supported directly or indirectly by Federal Aid.
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The term "Fedaral Aié" includes 1) grants and loans of Federal Funds 2) iLic
srint of donation of Federal property and interosts in properiy 3) the c¢otail
¢ £ Federal perconnel L) and S) any Fe‘eral agreements, arrangements, or.cilior
contract wnich uas 2s one of jts purroses the orovision of assigtaace. Fxamples
of nrocrams covered under Title VI are services rendered in nursing homes, nose
itals, lical nealtl departments, cormunity health and mental health canters, and

uther progrars as outlined in Appendix A of CFR Regulation LS.

In view of tne relationsnip of Title Vi and the dzlivery of services, the Tiuvle

VI "[fice ie sadminisgtrativoly rerponsible to tho 4scsistant Secretary of Healuh

and Nental dvelene ard Scientific Affairs end is sttached to the Gffice of Program
Services., ’

CAJ-CPTVES

ficial responsibilitv for compliance with Title VI rests with the Secretsry of
nealtn aad Lental Hdypiene. nrowever a major cbjestive of the Title VI Cffice is

to develop in cooperaticn with the avoropriate program personnel those procecduras
and puldelines wiich will szsure compliance at tne delivery of service level ratnus
tian centralizine the resronsibility in one administrative offico. In viaw of

this principle, tar Title VI office will adopt a policy of decentralization of
direct review resrcnsidbility. The objective of dacentrilization is to aircss the
cooperative resvonsibility of all starf merbers in effectively carrying out the
mindates of the law. To accomplish this, we are adopting ths policy of utilisding
progran peraonnel as Title VI coordinators in the various program areas wio will

ba resrongible for implemcnting those poiicies and vrocedur:s devaloped br e

Title VI Cffice. The Title VI Jffice will advise and assist prograrmatic pers nael,
but tie validity of our compliance proyrai rests wita staff membavs who arc contina-
ously involved in the delivery of gervicges. Accordingly, the role of the Title Vi

s Jﬁy/é;vf

v

Y S & 2 ~ b
Clfica 15 outlinzd bolow.

G bl FEHCTIOVNS

The Title VI Compliance )rfice has resronsibility for the followings

1. To nrovide leadersnip ant guidance to Program Directors and Superviscry
~ersernel vith repard to the development and conduct of arffirmative acticns
to assure compliance with Tities VI,

702

2. Ta advige tus Secretary of Health and "ental ryglene relative te the preparation
of lans, rolicies, procedures, rules, reports, and cther matters pertsining
tc Title VI cempliance.

3. To develop and conduct in ¢t 1laborstion with tne Office of Civil Righte, the
administration, a'd rrogran officers, appropriate training of departrental
sta’l and allied a.encies, i.e., local health departments, in the area cf
fitle VI compliance.

Lt

L. o serve 1s liaison between the Uffice of Secretary of Health and Menta

dvpiene and cther agencies, i.e., Revional Oifice of Civil Rignts, State ~
Huma: felatfons Comriission, etc., who may be concerned with Title VI activities.sy

J
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S« To interpret to the executive and administrative staff, line employees and @R

service clientecle, enabliny legislation governing Title VI compliance.
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THTTEE AND RDSFONSTATIITTES OF TITLE VI COF:HICE
.. Develop guidelings and outline requirements which supervisory and progranmatic
nersonnel are to follow in establishing and irplementing their compliance
programg.
Z. Receive, investigate, z2nd make reconmendationz to appropeiate poerscnnel
g

relative tc CQrﬁlaiwts of discrirmination in program arsis coveraa ty Title V7
and tc ass: t in the development of effective procedures Ior [iling cumpliaiaiss

[* Yo 3]

L]
3. Develop g system utilizing Title VI coordinators within program arsa who ars

to ass'uan rasponsibility for inmplenenting rolsvant matiors, psrtaining to
raining, onesgite revisws, auvditing procgaurss, and discemination ol Title VI
11‘1‘01""1 t.sOl.lc

L. Convere the Title VI coordinators of the various program arezs in the furthore
ance of goals, policies, and procudures of the Title VI Compliance pregrsie

5. ,eriodw-ully evaluate the effectivenesa of all compliance activities threouin
review of rerorts or special site visits of service facilities. -

C. “valuate and monitor grant applications and delivery of service within grant %
programs wnicn are federally funded. \Ql
N

N

7e Wernori on 2 regular basis to faderal and state agencies requiring reports relaied
to Title VI activities.

q, Ir terp;et the CO‘teﬂt and objective of Title VI requirements crally &nd in

.aad AL o o - Y \-1'-
wiribing o stalrf and EENETEL PUSLLTH

94 evelov and raintain a system of records and reports regarding Title VI com
activities as required by Federal law,.

10. Tevelop and reco mend cnanges in policy consistent with Title VI reauiremonis,

1l1. Accept any other dutics desemed necessary to the successful implenentation
of Title Vi requirementse

Rudils

United States Office for Civil Rights, Hegion 111, Philadelphia, Pa,



